Inquiring into the suspended professionalization of the translation occupation in Israel, this article examines two types of self-presentational discourses and status strategies -that of top literary translators, on the one hand, and that of technical translators, subtitlers and non-elite literary translators, on the other. Analysis of the former is based on several hundreds of profile articles and other reports in the media, which foreground 23 acclaimed translators, while that of the latter is based on interim findings from open-ended interviews with 22 non-elite translation workers (selected from a larger sample accumulated in an ongoing research project; Sela-Sheffy & Shlesinger 2008) . Whereas the former show unambiguous use of a vocational rhetoric, which includes denial of economic considerations, artistic-like occupational competence and a claim for the role of culture custodians, the latter betray an ambivalent use of this elitist discourse, wavering between embracing and rejecting it. This complex discursive dynamics suggests an artization process which, so I hypothesize, serves as a buffer to professionalization in the field.
Introduction
The status of translators as invisible, submissive and underrated manpower in the production of imported texts has long been discussed and lamented (Venuti 1995 , Simeoni 1998 . Obviously, translators' alleged invisibility has to do with the weakness of their status as a profession (Chan 2005 , Chriss 2000 , Dam & Zethsen 2008 , Fraser & Gold 2001 , Gouadec 2007 , Hammond 1994 , Robinson 1997) . In this respect, the situation in Israel is an illustrative example: there, translation is not even officially recognized as a profession by state authorities (for example, for calculating income tax), nor is it effectively organized by professional associations 2 . This means that translators have neither compulsory licensing, nor a monopoly over their work, their knowledge base and the entry of new members to their field. Anyone is allowed to translate. There is no obligatory formal training, nor regulation of conditions of work and fees. Translators' careers are fragmentary and informal, and often remain a part-time, secondary occupational path. This state of affairs seems puzzling in view of the potential power of translators as culture mediators, especially in multicultural or peripheral social settings, such as the Israeli society. There, bi-nationalism, coupled with an influx of immigrants and guest workers, on the one hand, and a rapid development based in international exchange, on the other, create an ever-growing demand for translators and interpreters. Given these market prospects, the question arises why professionalization in the field of translation is suspended. In the sociological literature, professionalization is usually seen as a mechanism of gaining status, by systematizing and monopolizing exclusive expert knowledge, skills and procedures, and creating boundaries so as to guarantee closure and control (Abott 1988 , Freidson 1994 , Lardón 1977 . For the situation in Israel see , Yariv 2003 , Translation fees 2003 15.9.2003) , Kermit 2004 (the only items available with regards to fees and rates are internet sources and journalistic reports). The only Israeli Translators Association (ITA) is a voluntary body and its members are less than half the estimated number of practitioners. For basic information, see the Association's website (http://www.ita.org.il). Shu val & Mizrachi 2002 , Torstendahl & Burrage 1990 ). This process can be seen as a type of autonomization process, as described by Bourdieu (1986) : championed by small-scale occupational elites, it involves both an accelerating dynamics of closure and exclusivity vis-à-vis other occupations, as well as distinction and hierarchy between different groups and actors inside the field. In fact, nascent attempts at professionalization have continuously been advocated by small groups of Israeli 'commercial' translators and TV and film subtitlers, as well as conference interpreters. These attempts include establishing professional organizations, diploma programs and academic training, as well as courses and workshops, developing working tools, and even proposing accreditation exams and a unified ethical code. Yet, except for the case of conference interpreters, all these initiatives have never gained momentum (cf. Elsaka 2005) . Most of the practitioners remain indifferent or unaware of, if not hostile to them. In the absence of serious objective obstacles to explain the suspension of this process, I look for answers on the level of their professional ethos and self-images that generate status relations in this field.
Status relations in the field of translation in Israel
Clearly, rejection of trends of professionalization is not equally spread among the different translatorial sectors. A most revealing fact is that, unlike the case of highly professionalized occupations (notably medicine), in the field of translation it is the elite group that expresses the strongest objection. Within the heterogeneous and stratified translator community, a small group of literary translators create the most overtly distinguished and elitist group, who enjoy privileges and leadership position and are recognized as the spokespersons of the field.
In this article I will examine parameters of the construction and diffusion of an anti-professionalizing ethos, as emerging from the image-making discourses of translators 3 . My analysis is based on two different sources. The first one includes several hundred profile articles, newspaper interviews, surveys and other reports of and about translators published in journals and daily newspaper supplements (including internet magazines) from the early 1980's to the present. All this material foregrounds a small group of 23 acclaimed 3. My analysis in this paper is confined to practitioners who translate into Hebrew, since, in spite of the fact that Hebrew and Arabic have equal status as official languages of the state, and the fact that Arabic is quite widely spoken in Israel today, in practice Hebrew is the major domestic target language of the various branches of translation activities in Israel. My purpose in analyzing these materials is to trace tendencies in the two groups regarding their self-imaging strategies and the value categories they mobilize to make sense of their job and create their occupational dignity. I ask how all this helps maintain status structures in this field. While the theory of occupational prestige focuses on objectively measurable factors such as income or formal education (Treiman 1977 , Kraus & Hartman 1994 , Semyonov et al. 2000 , I am interested in what the practitioners themselves identify as their cultural resources, or symbolic capital to use Bourdieu's terminology (1985) , which is believed to often have stronger impact on creating status boundaries than purely material or economic interests (see also Lamont 1992 Lamont , 2000 .
While professionalization processes entail imposing standardized formal criteria and impersonal expertise, the status dynamics of elite literary translators centers on personal charisma of select individuals. In spite of the alleged humbleness of translators as an occupation, these people enjoy the visibility of public celebrities. They create a system of stardom, based on various parameters of fame, which include, first and foremost, exposure to the media, winning prizes, and access to exclusive networks in the literary and intellectual fields. An important component of their fame is also the fact that they all have additional respectable careers related directly to these fields, mainly as poets and authors, literary editors and critics, or university professors 6 . As 4. Four of these translators died during the last decade. The 23 translators in the sample are the most heard or mentioned (most frequently and in diverse channels) among some dozens of literary translators that have occasionally been given exposure in the media over the given period of time. Interestingly, whereas the overall population of translators in Israel shows a female majority (see note #9), the majority at the top circle is still masculine 5. See note #1; 78 interviews with people working in different branches of translation have been accumulated so far. 6. Out of these 23 translators, 4 are known as authors and 9 are poets (5 of whom are known as both); 11 of them work or worked as literary editors (8 in publishing houses; such, their opinion is often also sought by the media in connection to general high-culture matters, beyond translation. Let me say my argument in advance: Top literary translators promote an anti-professionalizing ethos, which makes recourse to models borrowed from the fields of art and serious leisure (Sela-Sheffy 2005 , 2006a . Their strategy, so I suggest, creates an alternative autonomization dynamics in this field, that of 'artization', which not only secures their own privileged position but also serves as a point of reference for larger translation sectors, and hence works as a serious alternative strategy and a buffer to institutional professionalization in the field at large.
In what follows I will first describe briefly the occupational discourse of elite literary translators (for an in-depth discussion see Sela-Sheffy 2008), and then look for comparables or differences in the discourse of the non-elite translators in my sample. Let me begin by outlining what I see as the main elements of this occupational discourse, namely, the way elite literary translators define their occupational role, and the types of expert knowledge they promote.
The canonical discourse of elite literary translators: Vocation vs. a paid profession
As emerges from the bulk of published material at hand, top literary translators (both male and female) have established a highbrow rhetoric through which they construct their self-image as 'genuine translators' to distinguish themselves from all other translators, whom they call 'mere technicians', namely those "who [merely] transfer words from one language to another" (Litvin in Karpel 1994: 29) . This rhetoric is dominated by the tendency to glorify their trade as a vocation rather than just as a means of earning a living, which entails a declared hostility for, and avoidance of material and economic considerations. While, as a rule, translators' fees in the literary publishing industry are generally at the bottom of the pay scale (e.g., , Lev-Ari 2002 , Translation fees 2003 , top literary translators are known to be disproportionally better paid, enjoying individual contracts according to their personal reputation (e.g., Wollman 1987) . Nevertheless, almost none of them (except one) would admit that they do translation for money (the exception actually reflects the rule; e.g., Neuman 1987 , Wollman 1987 Idealizing a job as a vocation is observed in many professions (Estola et al. 2003) . This rhetoric implies a sense of personal excellence and social commitment, both deriving from inborn exceptional talent and sensibilities as well as moral and ethical virtues, such as a sense of perfection and ideals, integrity, devotion, and even self-sacrifice for the benefit of the community. In cases of an impaired occupational status, this rhetoric serves as a neutralization strategy (Hunt & Miller 1994) by evoking a higher value code, to compensate for prestige-threatening material components such as lower income, or lack of standardized professional rules and measurable parameters of achievements and lack of closure. This rhetoric is therefore also very common among artists, as well as other semi-professional or underrated occupations such as teachers (Estola et al. 2003 , Gordon 1997 , midwives (Foley 2005) , craft-artists (Mishler 1999), or popular musicians (Grace 1989), among many others. The vocation discourse of Israeli elite literary translators includes the following two main elements:
A pre-destined story of becoming
Although all of these translators are well educated, usually college and university graduates, and often with exposure to foreign languages from an early age, they tend to present their becoming translators not as a rational decision, fitting their education and social status, but rather as determined by their inborn inclination and compelling drive from childhood, which have inevitably (albeit unplanned) been realized in their choice of work. Their prototypical narrative is that of a coherent natural growth from early age, which includes a latent incubation phase, followed by a moment of revelation, culminating in a 7. This and all subsequent quotations of translators' texts are translated from the Hebrew by me. Hinging on a natural gift, translation is presented in these stories as something that can never be systematically acquired by training. Hence the ambivalence, not to say resentment, these translators often express towards formal training including academic channels, and their emphasis on never-ending autodidactic learning and traditional master-apprentice forms of acquiring their trade (ibid., also Nagid 1998: 26).
Mystified expert knowledge and personal qualifications
By contrast to professional discourse that accentuates an explicit body of knowledge, based on standardized methods and theories and formal unified training, the vocation discourse of top literary translators reveals a tendency to avoid definition of such explicit knowledge and skills. Instead, their required competence remains obscure, based entirely on intuition: "Translation is [... ] a story consisting of alchemy, wonder, almost magic" says Mirsky (Melamed 1989: 33) (Carey 1992) . The bohemian lifestyle of Mirsky, which has been repeatedly narrated in her portrait-articles in literary supplements over the years, constitutes an important element of her public persona and cultural charisma: the articles describe her Russian-like personality, her being a divorcee, without children, living alone in an urban setting, her love for books and music, her working at home long into the nights, or her drinking and smoking habits (Mirsky in Melamed 1989; Moskuna-Lerman 1990 , Kadosh 1994 , Landsman 2000 , Karpel 2002 , and elsewhere). Even more revealing, however, are similar testimonies by those who lead more conventional lives: Litvin admits that "there is a bourgeois side" to her life, which includes a solid marriage, a well-off livelihood and a grand residence in a high-status neighborhood, but she says this side of her life "is not very deep" (Karpel 1994: 76 situation which is known to many creators (Karpel 1994: 30; also Manor in Karpel 1997 ).
In addition, these translators propagate two alternative role-images which foreground the types of knowledge and professional ethics in which they claim primacy and on which they draw for prestige and build their public persona as cultural custodians, as follows:
[a] A profound knowledge of the canonical domestic language and cultural lore. This type of knowledge evokes the role image of translators as orthodox gatekeepers, performing a national mission as culture guardians and educators. Being a solid, though quite scarce, resource, a perfect command of all layers of the literary Hebrew often serves as the yardstick according to which translators are prized or condemned by the critics (e.g., Lev-Ari 2002). Naturally, this knowledge is claimed primarily by senior translators, who are better educated in the higher and ancient layers of Hebrew, and who tend to exhibit this knowledge as their exclusive expertise so as to block the admission of novice translators into their sanctuary. These translators often complain about the deterioration of the Hebrew language and culture, and express their sense of duty in preserving and spreading the legacy of Hebrew (e.g., Porat 2002 and elsewhere). However, such a conservative attitude is sometimes also adopted by translators of the younger generations, for whom demonstrating this type of knowledge and ethics indicates a radical elitist stance vis-à-vis their peers: "[•••] when I read many poetry translations of recent years, I get the impression that the translator's task is merely to entertain the reader"; one of them warns, [...] This means, in practical terms, that whole sections of Hebrew are blocked for the translator of poetry, because they are identified by the public as 'highbrow', 'archaic' etc. [...] This absurd idea means that there does not and should not exist any classics whatsoever. [... ] In such conditions of cultural amnesia, [and] lazy reading habits, I find the work of translating poetry more important and interesting than anywhere else in the world. (Dykmann 1996: 2) [b] By contrast, a close acquaintance with and mastery of foreign languages and cultures is also claimed by these translators, evoking the role-image of culture ambassadors, responsible for cultural updating. As such, this type of knowledge implies sophistication and cosmopolitanism, which constitute highly valued resources for cultural brokers in Israel. Those who build on this kind of knowledge tend to demonstrate their experience as people of the world and to express a sense of responsibility to rescue the local culture from provincialism and stagnation. Calling their job an "enrichment authority" (Arad in Moznayim 1983: 26), they claim the role of culture importers who "transfer [from other cultures] the models according to which masterpieces in Hebrew will be later created", maintaining that"[...] Translators pave the way for what will come next" (Litvin cited in Snir 1988: 19) . Beyond just knowing foreign languages, they capitalize on their familiarity with foreign cultures, recounting the influence of their experience of living abroad (e.g., Ron in Becker 2001) or being exposed to their foreign languages from childhood (e.g., Nitzan-Keren in Cohen 2000), on their personal disposition and professional choices. Often they say their incentive to translate is the desire to share with the local readership experiences that are inaccessible to them: "[T]he reading material I got in my hands has always been written in foreign languages" says one of them, "[...] and I remember telling friends the content of books they could not read [...] . This is how the translator in me was born" (Bronowski 2002: 13) .
Evidently, the vocational discourse described above is nurtured exclusively by elite literary translators, who play by the rules of the literary field, where market demand and economic prospects are limited. Under such conditions in the literary market, individuals' chances of success largely depend on their self-promotional image-making abilities, and the higher one's position the stronger one's symbolic distinction tendencies. The greatest disparity is thus created between the visible minority of top literary translators and the wide periphery of minor-league fameless ones. However, commercial translators and subtitlers are not exposed to the same market structure at all. While their services are inevitable, their prospect of gaining fame as individuals is nil. And yet, they, too, hardly seek status honor and security in professionalization.
The occupational discourse of non-elite translators: An evasive use of the vocation discourse
Let me now sketch briefly some of the main characteristics of the discourse of non-elite translators, as emerges from the interviews in my present sample. The 22 translators I selected here are all women, between 33 and 70 years old 9 . They all do literary translation, if sometimes only occasionally, or as a side track, along with technical translation (14), subtitling (5), or both (3), or 9. Ten of them are between 33 and 55 years old, the other 12 are between 55 and 70. Although the overall collection of our research interviews is not intended as a sample corpus, the demographic data collected to date point to predominately female interviewees, with a broad and balanced age range. The interviewing method was open-ended, applying a narrative approach, with an emphasis on life history. The interviews are all recorded, lasting 90-120 minutes each, and carefully transcribed and documented. Since with technical translation plus interpreting (4). Whereas top literary translators reject signs of professionalization and see translation as part of their general literary-intellectual activity, most of the translators in the present sample express no objection to being recognized as professionals. While the former present their translating work as a calling, innocent of economic constraints, over two-thirds of the interviewees in my sample treat translation as a major job on which they depend for a livelihood. For 13 of them translation is their main job; 14 have been working in translation between 8 and 24 years, two have been doing it for over 40 years. While, moreover, the former limit themselves to literary translation exclusively (usually specializing in specific languages and genres), the latter, as already mentioned, usually do more than one translating job.
How do these structural differences translate into differentiated imagemaking strategies in these two groups? Interim findings from the interviews at hand suggest that the difference is not dichotomous. These findings show that, by and large, the interviewees consent to, rather than renounce, the status hierarchy imposed by the discourse of elite translators and accept its underlying value-scale, albeit with ambivalence. Their ambivalence emerges from the complex ways they waver between embracing and rejecting elements of this elitist canonical discourse, thereby exhibiting a resourceful negotiation of their own occupational status and self-esteem (for other examples of such discursive identity and status negotiations see, e.g., Snow & Anderson 1987 , Foley & Faircloth 2003 , Sela-Sheffy 2006b . Let me examine a few examples of these self-imaging negotiations.
A contingent story of becoming
By contrast to the paradigmatic story of becoming narrated by elite translators, the career story of most of the interviewees in my non-elitist sample is an indecisive sequence of 'one thing has led to another'. Although many of them do mention they had natural predilection for languages and literatures from an early age, they also recount at length their hesitations and down-to-earth practical considerations, including, first and foremost, economic prospects and time investment, as well as adapting their working conditions to their needs (for instance, 13 of them are mothers who prefer working at home), or education background and qualifications (they are all university graduates). Moreover, they never hesitate to tell about their difficulties, to complain the translators in this group are not public personae, anonymity of the interviewers is guaranteed, including concealing names and other personal details. about clients or wages, or to express disenchantment with their job 10 . As a result, translation often (though not always) appears in their career narrations as a default opportunity, one among other possible occupations related to the Humanities. "M", for instance, was a journalist, "until I became a mother", she explains: Although they are not entirely lacking aspirations to intellectual goals and achievements, by and large, their stories reveal a tendency to deny responsibility in selecting this occupation, and ascribe it to random circumstances and practical constraints beyond their control. This rhetoric is often used to rebut an implied negative judgment (Hunt & Miller 1994) Unlike elite literary translators, they speak readily about their academic education or other training frameworks 11 . Furthermore, over half of them (13) in fact mention formal translation training in their record, even if they hardly explain why it was needed. Often this information is inserted in their stories to signal a turning point in their translating career; yet, again, it is rarely narrated as a goal or an important accomplishment in its own right. This fact is attested, for instance by the following story of "R", who enrolled for translation studies almost by chance, after doing occasional translation jobs during her student days: 
Ambivalent evocation of artistic-like expert knowledge and personal qualifications
Another common discursive technique of rebutting an implied negative judgment is appealing to a higher-ranked vocation (Hunt & Miller 1994) . While for most of the interviewees in this sample literary translation is a side job (some perform it only occasionally), they nevertheless talk about it very keenly. But at the same time they admit that this line of work is neither easily accessible nor profitable, and hard to seriously pursue and rely on as a livelihood. "M", for instance, reports that until her child was born she translated only very few books; now the number has increased, but she says, [...] it has evolved gradually. Now they [the publishers] approach me, but I also often find myself [trying to] interest publishers in books that appear 11. All of them are university graduates (5 have an MA degree and one a PhD), mostly in the Humanities (their main areas are Languages, Linguistics and Literature; 2 graduated in Theatre or Cinema, 5 in the Social Sciences), and 13 have translation training on their CVs, mainly as graduates of diploma programs.
[abroad]. Not that this really works, because they tend. Similarly, while most of these practitioners report quite a conventional lifestyle, which often means family life and raising children, they also tend to emphasize non-conformist aspects in their personality. These aspects include, notably, a sense of individualism and unusual temperament, to which translators often resort so as to explain such 'oddities' as failure to persist in other jobs or a predilection for working at home. Note, for instance, the cautious way in which "H" goes about conveying her non-conventional disposition and exceptional aptitude: Finally, in the absence of formally defined professional knowledge, the knowledge of foreign languages -in most cases English, but sometimes also other languages -stands out as their utmost symbolic capital. As such it outweighs by far knowledge of Hebrew, the domestic language into which they translate and in which they are actually requested to exhibit proficiency. This type of knowledge is mobilized in their talk by way of enhancing their general intellectual image, but (unlike the case of top literary translators) is hardly evoked to signal cosmopolitanism and sophistication, or claim they are performing a social mission. Rather, they talk about their linguistic inclinations in terms of personal potential or empowerment, namely, as a unique talent or a highbrow autodidactic self-improving hobby. Here is, for instance, how "I" reflects on her passion for languages since childhood, against all odds: 
Conclusion
The above sketchy comparison between the self-presentational discourse of top literary translators and that of non-elite translators was attempted to examine status strategies in the field of translation in Israel. Top literary translators create and publicize a consistent anti-professionalizing discourse of vocation, the main elements of which are, (1) denial of practical and economic constraints; (2) mystification of the professional rules and foregrounding of personal traits; and (3) claiming the social role of cultural custodians by mobilizing the role-images which entail two exclusive knowledge types -that of the domestic language and that of foreign languages. This vocational discourse encourages an artization process, which, promoted by celebrated liter-ary translators, enhances their distinction and supports their privileged status as an elite group in the translation industry.
The question arises as to what extent their imagined cultural mission corresponds with their actual role in society at large. It stands to reason that elite literary translators have much less influence on shaping everyday cultural practices than do the majority of fameless translators, who work for the consumer importation market, from TV and film subtitling, to translation of manuals, prescriptions, contracts, magazines or even pulp fiction, not to mention software localization. And still all these 'commercial' translators express no urge for an alternative, professionalizing, strategy of status improvement in their occupational space.
Contrary to what might have been expected, findings from the sample of 22 interviews with non-elite translators suggest that a great deal of the rhetoric of top literary translators is actually embraced by them as a point of orientation that sets their dominant categories and values. All these practitioners express ambivalence regarding their own job, and make use -though quite evasively -of the vocation discourse of literary translators, to rebut negative judgment. By and large, their status claim is largely based on mystification of their professional competence and personality, though they do not go all the way with it. While most of them speak freely about practical incentives in working as translators, such as working conditions and fees, change of career, or getting a job that suits their qualifications, they also make a point of justifying their choice in terms of intellectual challenge and self-fulfillment. While they are open about being unable to pursue literary translation as their major line of work, they consent to the hierarchy it imposes and acknowledge the alleged higher talents and ethics it requires.
In other words, although they have much more at stake in economic terms, they do not develop a serious alternative source of symbolic capital, but rather appropriate the canonical discourse as a source of prestige and adapt it to their situation. All this suggests that their lack of professionalization is not necessarily a matter of no choice. Apparently, the symbolic justification it provides to the non-standardized status of their job overshadows the promise of professionalization. In short, as much as the artistic-like vocational discourse stimulates a distinction mechanism to the benefit of literary translators, it also permeates the field at large. Being so widely accepted, it discourages attempts at professionalization. Apparently under conditions of weak institutional boundaries and an unprotected market the symbolic resources it provides are more available and easier to utilize for status advancement than creating a structural institutional change.
